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Objectives:

Revision: E-3

-to resolve EEO issues informally at the lowest possible level
-to afford complainant a fair and legal recourse
-to provide neutral representation for management and

complainants

-to insure a work environment free from unlawful discrimination
-to meet the requirements of 29 CFR Part 1614
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Identify ADR --Notice of Final Interview and Right to File Letter
participants —NF 1355
(see Note 1)
Note 1
Follow procedure ¢ Mediator In addition to complainant, alleged responsible
in accordance with management official, and mediator,
LMS-CP-3904 Select mediator Conduct participants may include complainant's
and schedule a mediation to representative and/or representative from
mediation P negotiate the Office of the Chief Counsel.
conference dispute
(see Note 2) Note 2
Mediators are selected from a pool of local
certified mediators unaffiliated with Langley.
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